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Date book 
Monday, April 15 
Art Exhibit, "The 40lh Arn.Jal Ut IClel gi adu-
ate Student Art Show," Fine Aris Gallefy. 
Gallery hours ate 9:30 am.-4:30 p.m. Monday 
ltYough Friday and 2:30-4:30 p.m. Soodays. 
Exhibit, "Heritage and Mission: Jewish 
Vienna." documen1s the history of Jews in 
Vienna. April 9 through May 10, Jerome Li-
brary. 
Aerobics Cl8s8es, The~ Noon 
Workout." is geared for faculty and staff and will 
be held in the CombativeslOanc Room. 
Student Reaeation Center. 
Men's Bowling League, 7 p.m., Budleye 
Room. University Union. 
lntematioNll Alm Series, "Bagdad Cafe." 
7:30 p.m .. Gish Film Theater. The fdm will be 
presented as part of the Percy Adon Festival. 
Concert, fealuring the BGSU Earty Music 
Enserrble. B p.m .. Bryan Recital Han, Moore 
Musical Arts Center. 
Tuesday, April 16 
Classified Staff Council Meeting, 9 am. 
Taft Room. University Union. 
Administrative Staff Council Professional 
Development Committee Luncheola, "One-
Day _Get Aways in Ohio," fealuring Teri Jones, 
Fll'St Class Travel Design, noon. Alurmi Room. 
Universi1y Union. 
Computer Services Seminar, "Introduction 
to Pagemaker (IBM)," 2:304:30 p.m., Williams 
Hall computer lab. 
National Library Week, Minority Affairs 
Essay Contest Reception, 3-4 p.m., Jerome 
Lilirary Conference Room. 
WBGU-lV Prog1 am, "Ohio Business." 
business experi:; debate currerrt issues. 5:30 
and 11 :30 p.m.. Channel 27. 
WBGU Teleconlerence, "Children In 
Poverty: What's To Be Done?" 7:30 p.m., 
Classffied 
Employment 
Opportunities 
Eligible List ' 
Posting Expiration Date: 4 p.m.. Friday. 
April 26. 
4-91-1 Cook 1 
PayRange3 
University Food Operations/ 
Union Food Operations 
An examination wiU be given for the above 
classification. Candidates will be ranked based 
on test 5alreS and experience, and an "eligible 
list" will be established. As vacancies occur. 
names are referred from this list. ~
may apply and take the examination even if 
rurrentty in a probationaty period. 
Promotiolial Examination 
Posting Expiration Date: 4 p.m., Friday, 
April 26. 
4-91-2 Cook2 
PayRange5 
University Food Operaliol ISi 
Union Food Opet atiol is 
An examination wiU be given for the above 
classificalion. Candidates wiD be ranked based 
on test salreS, expei iet ice and past perform-
ance and an "eligille list' will be established. As 
vacancies occur, names are refened from this 
list. Employees may apply and take the 
examination even if currently in a probaliol 181 y 
period. 
New V&1ic:aldes 
Posting Expitation Date: 4 p.m., Friday, 
April 19. 
4-19-1 Word Processing Spedallst 1 
PayRange25 
Sludent Services Office 
Firelands College 
T ef11lOOl'Y. full-time 
WBGU-TV station, Troq> St. 
lluslc at the 11anor House Serles, feau-
ing the Kasuma Sari Gamelan Ensentlle, 7:30 
p.m .. the Manor House in Toledo's Wildwood 
Metropark. 
Planetarium Show, "Sky Stones." explores 
the Pyramids of Egypt. Stonehenge and the 
TerJllles of Maya, B p.m. Tuesdays and 
Fridays and 7:30 p.m. Sundays. Planetarium. 
Wednesday, April 17 
Earth Day Celebration, 9 am.-3 p.m .. 
Union Oval. 
Panel DtsCI ISSlon, "Multicultural CatT1JUS 
Co~nity: Myth or Reality," meni>ers of 1he 
Ur.ivefsity community discuss !heir experiences 
moving into Bowling Green. 10 am.-noon. 
Jerome l..ibraJy Conference Room. Sponsored 
by libraries and learning resources Multicultural 
Affairs Commttee. 
.Aerobics Classes, The "30-minute Noon 
Workout." is geared tor faculty and staff and will 
be held in the Coni>atives/Dance Room. 
Student Recreation Center. 
Affirmative Action Issue Forum, "Educa-
tional Equity: Have We Finally Arrived?" dis-
cussed by a panel ol expens, 3:30-5 p.m .. 
Jerome l..ibraJy Conference Room. 
Biological Sciences Lecture, "The 
Response of Natural Ecosystems to Elevated 
Global 002," by Fakhri A. Bazzaz. Harvard 
University, 3:30 p.m .• 112 life Science 
Building. 
WBGU-TV Program, "Art Beat,", 5:30 and 
11 :30 p.m .• Channel 27. 
career Panel, "Alumni Sharing African-
American Paths," 7 p.m., second floor. Student 
Services Building. 
Alm, "Sacrifice of Youth," Chinese with 
English subtitles, 7-9 p.m.. 121 West Hall. 
Sponsored by BGSU-Xian Foreign Language 
University Exchange Program, CoDege ol Arts 
and Sciences and the German. Russian and 
East Asian Languages Department 
Earth Day Program, "Pending ANWR 
Legislation," and the film "Logan Run; 
presented by explorer Jonathan Waterman, B 
p.m .. 115 Education Building. 
Thursday, April 18 
National Library Week, Second Amual 
Read-A-Thon. 9 am.-11 p.m., Jerome Library 
Conference Room. 
Computer Services Seminar, "Networking 
101; 2:30-4:30 p.m .. Williams Hall COfll)Uter 
lab. 
WBGU-lV Program, "Journal 1991," 
rfisarSSes 1he Living '.Vdl Bill with Gere Fulton 
of the Association For Freedom to Die, Senator 
Betty Montgomery and Janet Folger of Ohio 
Right to Life. 5:30 and 11 p.m.. Channel 27. 
Ethnic Studies Lecture, "Ethnicity in the 
United Slates: The Present Situation and Con-
sidelatiol is for the Future; 6-7:30 p.m.. 220 
Math Scielice Buiking. Co-sponsored by the 
ethnic studies and sociology departmen1s. 
Honors Program and the Ethnic Studies 
Association. 
National Library Week, Friends of the 
Library Banquet and prese1 dalion of Dodcr of 
Humanities degree to Steve Allen, 6 p.m., Holi-
day Inn French Ouarter. Perrysburg. 
Student Composers' Forum, 7 p.m.. 
Instrumental Rehearsal HaB. Moore Musical 
Arts Center. 
Artlllusic Collaboratlon Concert, featuring 
experimental unusual new musical insbuments. 
B p.m.. Fine Arts Gallery. 
Obitumy 
Rachel D. Tyson 
Rachel D. Tyson, n, a former Univer-
sity employee, died April 8 in her Bowling 
Green home: 
Tyson began wof1dng at the University 
in September 1966 and retired in June 
19n. She was a food service worker. 
She previously had worked for H.J. 
Heinz Co. 
Faculty I Staff positions 
The following faculty positions are available: 
&:011omk:s: Instructor of economcs (terminal. full-time}. Also. instructor (temlinal, full-time. an-
ticipated). For both positions, contact the chairs of the Reauitment Committees (2-2646). 
Dea!J"mes: April 17. 
Natural ax! Social Sciences, Flrelands Coaege~ Instructor of geography (temporary, full-
lime). Contact the Office of the Dean. F1relands College {433-5560). Extended deadline: April 15. 
The following admihisll alive positions are available: 
Center for An:hlval Collectlons: Mia Dglaphics specialist Contact Ann Bowers (2-2411 ). 
Deadline: April 15. 
On-Campus Housing: Interim assistant diredor of OIH:ilJlllUS housing (lenlJorarYlfull-time). 
Contact personnel seMc:es - Search M. attention Sam Ramirez (2-2558). Deadline: April 19. 
Resldenlial Servlr.es: Residence hall manager. Also, residence hall director. Also, residence 
haD COfllllex coordinator. For aD positions, contact M"IChaelVetter (2-2456). Deadfsne: Un111 filled 
(by .July 26). 
Student Recn!ation Center: Assistant director. programs and student employment. Contact 
Terry Parsons (2-2711 ). Dedne: April 25. 
University ThMllre Production, "Bectoom 
Farce," B p.m., Eva Marie Saint Theatre. The 
show wil run April 1 B-20 and April 25-27 at 8 
p.m. and April 21 at 2 p.m. can 372-2719 for 
ticket information. 
Lenhart Classic Rim Series, "Treasure 
Island." 9 p.m., Gish Fdm Theater. Patt of 
Disney Month. 
Friday, April 19 
Nationlll Library Week Lecture, "The Role 
of 1he Academic Lilrary in Curriculum Relorm 
and Information l..iterac.y Development." 
presen1ed by Or. Patricia S. Bceivid, Towson 
S1ale University, 1 :30-3 p.m .. Alumni Room. 
University Union. 
Economics CoUoqulum Series, "Shor1age. 
Repressed Inflation and Distorted Growth: A 
General Disequilibrium Model for Centrally 
Planned Economes," by Dr. Gene H. Chang. 
University of Toledo. 3:30 p.m., 4000 Business 
Administration Building. 
WBGU-lV Program, "The University 
Forum; 5:30 and 11 p.m., Channel 27. 
Women's Bowling League, 7 p.m .. 
Buckeye Room. Universi1y Union. 
Readings In the Chapel, featuring ficlion 
writer Jim Braziel and poet J.L Haddaway. 
7:30 p.m., Prout Chapel. 
UAO Rim, "Memphis Belle," B and 10 p.m. 
and midnight. 210 Math Science Buikfing. All 
movies ate $1.50. 
Saturday, April 20 
Environmental Special Event, a c space 
bridge meeting between BGSU and the 
Mendeleev Institute on global warming. 9 am., 
WBGU-TV. Channel 27. 
Faraday '91, a conference examining the life 
and works of one of 1he world's greatest scien-
tists, Miehael Faraday. 9:30 am., Assembly 
Room. McFaD Center. 
WBGU-lV Program, "Amish Cooking from 
Quilt Country; noon, Channel 27. 
Art Exhibit, "Chalkmarks in the Rain." a 
metal leaf exhibit by graduate student James 
Welch, wiB open at 6 p.m. in the Kennedy 
Green Room, Moore Musical ArtS Center. The 
exhibit will be open from 9 am.-5 p.m. Monday 
throug1 Friday and runs through May 11. 
An Evening ol Dinner and Theatre, 
fealuring "Bedroom Fan:e.· Dinnerwiil begin at 
6 p.m. in the University Union and the cur1ain 
goes up at 8 p.m. in Eva Marie Saint Theatre. 
Tickets ate $22.50 per person, $15.50 with a 
theatre pass. Call 372-8181 for reservations. 
Alm, "Broken Blossoms." a 1919 silent film 
accompanied by pianist Stuart Oderman, 7:30 
p.m., Gish Film Theater. Free. 
Crossroads Serles, Moloney, O'Connell 
and Keane will perform a concert devoted to 
1he music of Ireland, B p.m., Bryan Recital Hall, 
Moore Musical Arts Center. T ICke1s are $5 for 
adults and $3 for students. 
UAO Alm, °Men1Jhis Belle." Band 10 p.m. 
and midnight. 210 Math Science Building. AD 
movies ate $1.50. 
Sunday, April 21 
Concert, the BGSU A Cappella Choir and 
the Collegiate Chorale, 3 p.m.. Kobacker Hall, 
Moore Musical Arts Center. 
Film, the 1919 silent film "A Romance of 
Happy VaJJe.j," wilh pianist Stuart Oclerman, 
7:30 p.m., Gish Film Theater. Free. 
Ekyan Chamber Series, featuring Verrti da 
Camera, BGSU's faculty woodwin:l quintet. B 
p.m.. Bryan Rscital Han, Moore Musical Arts 
Center. 
Monday, April 22 
Open DisCllSSk>n, of the current budget 
situalion and 1he University's options, 3-5 p.m., 
Assembly Room, McFaD Center. AB faculty, 
admi11isb alive and ctassified staff welcome. 
ln1ematiol181 FDm Serles, "Rosafie Goes 
Shopping; t:30 p.m.. Gish Film Theater. The 
film wil be prese.11ed as patt of the Pen:y 
Adon Festival. 
Students to speak 
on topic of ethnicity 
Faculty and staff are invited to hear 
what undergraduate students have to say 
about ·ethnicity in the United States: The 
Present Situation and Considerations for 
the Future" Thursday (Apfil 18) in 220 
Math Science Building. 
The program will be from 6-7:30 p.m., 
and is being sponsored by the ethnic 
stucfies and sociology departments, the 
Honors Program and the Ethnic Studies 
Association. 
Turn in your waivers 
Faculty and staff are reminded to 
complete and sumbit their employee and 
dependent fee waivers to the bursar's 
office for summer 1991 seSsiotJS.. 
Absentee ballots 
now are available 
Absentee baBols for the April 23 
vote on the classified staff pay pro-
posals are now available by calling 
Donna Beam at 372-7358. The 
ballots must be cast by Friday (April 
19). 
Get away from it a_// 
So you've looked in your wallet and 
·realize you're not going to be able to take 
that trip to Europe this summer. In fact. 
you don't even have enough money to go 
very far from the state. 
Don't worry, relief is in sight The Admin-
istrative Staff Council Professional 
Development Committee is sponsoring a 
"Get Away From It All" luncheon from 
noon to 1 p.m. Tuesday (April 16) in the 
Alumni Room of the University Union. Teri 
Jones from First Class Travel Design will 
share information about places to spend 
local one-day or weekend getaways. 
Interested participants can pick up a 
lunch in the Falcon Nest or Prout Ca-
fetera For more information, contact 
Cindy Colvin at 372-26n. 
PERS meetings set 
University employees who are members 
of the Public Employees Retirement 
System (PERS) are invited to attend a 
PERS retirement and social security 
orientation April 29. 
A representative from PERS will present 
a slide orientation to explain the retire-
ment system followed by a question and 
answer session. The social security office 
also will have a representative present to 
explain items of interest. 
The presentation will be offered at three 
<flfferent times, 10 am., noon and 3 p.m. 
in the Campus Room of the University 
Union. 
A PERS representative also will be 
available for personal interviews with 
employees who wish to review their 
retirementrecordsorhavespecial 
questions about the retirement system 
benefits. Interviews may be scheduled on 
April 29, 30 and May 1 and will be held in 
the personnel C:onference room of the 
College Park Office Building. 
Employees interested in attending one 
of the orientation sessions, scheduHng a 
personal interview or both should contact 
Laura Gazarek at 372-8421 no later than 
Friday (April 19). 
MBA programs 
addressed at lecture 
Dr. John W. Rosenblum, dean of the 
Darden Graduate School of Business will 
disa iss the "Future Role of Graduate 
Management Education" Apfil 30 in 1007 
Business Administration Building. 
The <flSCUSSion will be from 2:30-4 p.m. 
Rosenblum was the co-chair of The 
Commission on Admission to Graduate 
Management Education that authored the 
report Leadership for a Changing Wot1d. 
The report is a catalyst for the surging 
number of MBA program reviews across 
the country. 
According to Rosenblum, the future 
MBA must have an awareness of global, 
multi-cultural, social, technological and 
ethical issues. MBAs should feel comfort-
able in a team environment, communicate 
well and understand different political and 
eoonomic systems. 
For sale 
University Computer Services has for 
sale three IBM PC computer systems, 
- each consisting of CPU with 512K RAM, 
two 360K floppy drives, monochrome 
monitor and keyboani The asking price is 
$400 each or best offer. For more 
information, contact Charles Schultz at 
372-2911. 
Environmental tieaJth and safety has for 
sale Microsoft Word for Windows for $75; 
a Sidekick Plus for $75; DBXL (DBlll 
relational database}, two copies for $75 
each or both for $100; Turbo Lightening 
(spell checker and thesaurus) for $30; and 
SidetdcJ( ver. 1.53 for $25. 
For more information Call 372-2171. 
Vol XW. No. 39 
Council worried 
that benefit cuts 
could hurt staff 
Wrth Gaylyn Finn, treasurer, Dr. J. 
Christopher Dalton, vice president for 
planning and budgeting. and Robert 
Martin, vice president for operations, as 
guests. <fiscussion at the April 16 
Classified Staff Council meeting turned 
to the budget situation and the future of 
employee health care benefits. 
Dalton painted a grim picture of the 
budget outlook for next year. He 
explained that the University has three 
sources of funding: state funds, student 
fees and miscellaneous income (grants, 
interest income. department sales, and 
carryovers from the previous year)) 
The University expects its projected in-
come for 1991-92 from the state to be 
almost six percent less than next year. a 
loss of $3.6 milliort Dalton said it will be 
up to the Board of Trustees to decide 
whether to raise student fees for next 
year, but assuming an eight percent cap 
on fees, the amount generated from that 
fund would not exceed $4.1 million. 
Miscellaneous income is expected to 
dea-ease approximately $500,000. 
"You add all the numbers up and what 
we're looking at is a situation where 
income will be essentially flat for next 
year. Our total sources of income for 
1991-92 will be about the same as last 
year; Dalton said. "And that is not a 
good situation.· 
The University's total sources of 
income last year equaled $119.881,447 
and is expected to be approximately 
$119,871,559 for 1991-92. 
In previous years the University has -
had a certain amount of prior year 
carryover to use when budgets got low, 
but Dalton said the carryover fund was 
completely depleted by the $1.9 million 
budget reduction ordered by Governor 
Voinovich in February. 
"So basicaDy we're looking at the same 
level of budget as this year; Dalton said. 
"That means if we have any increases in 
-expenditures then something is going to 
have to be decreased elsewhere. And 
one of the areas with the biggest 
increases is in health care benefits: 
Health care benefits for employees 
cost the University $8.4 million in 1990-
Continued on page 3 
All University staff 
invited to attend 
convocation Monday 
A University -wide convocation on 
proposed health care plan changes 
and the budget aisis along With 
University options will be held from 
3-5 p.m. April 22 in the Lenhart · 
Grand Ballroom of the University 
Union. 
~t ~invites all 
faculty, administrative and dassified 
staff to attend the djsa ission. The 
vice presidents and a representative 
from Cos1effex will be present to 
answer questions. 
The forum also wil be broadcast 
live on aD on-campus closed circuit 
televisions on Channel 8. Closed 
circutt tele'lisions are locaJed in 
many classrooms, lounges and 
rasidel IC8 halls.. 
It will be broacXast live to Fn-
lands CoBege on fTFS Chamel 7. 
The fon.nl wil be taped and~ 
be •.lieus ad by~ a1ipq BBS 
by c:allng ~~ at37:!-7020. 
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! Olscamp talks 
to senate about 
budget situation 
President Olscamp assured Faculty 
Senate at its April 16 meeting that the 
University is fina_ncially stable. but added 
that the next two years are going to 
require tight budgeting and some "very 
serious reductions." 
·tt is very important for everyone to 
understand that the basic financial 
stability of the University is fine; Ols-
camp said. "Our assets far outweigh our 
liabilities and there is no problem with 
our paying payroll or debts." 
However, the University expects to 
receive $3.6 million less from the state 
for 1991-92, almost a six percent loss. 
Although student fees could rise to a 
maximum eight percent increase. 
administrators predict the University's 
total income for 1991-92 will be no more 
than this yeats. A flat income would be 
insufficient to cover any overall increase 
in expenditures, Dr. J. Christopher 
Dalton. vice pr0sident for planning and 
budgeting, has said. 
As University adminstrators consider 
reductions. Olscamp said he has three 
priorities: the preservation of essential 
academic programs; avoiding, except as 
a last resort, the termination of jobs; and 
the preservation of overall levels of com-
pensation. 
·1 will do my best to rrve up to these 
three principals,· he said. He will not 
consider cutting jobs unless the budget 
situation begins to threaten essential 
academic programs. 
Diane Angers plaster sculpture entitled ·aten" is one of the many pieces currently 
on display through May 2 in the 40th Annual Undergraduate Student Alt Show. 
They can be viewed from 9 am.-4:30 p.m. weekdays and 2-5 p.m. on Sundays in 
the Fine Arts Gallery of the School_ of Art 
In other business. Dr. Allen White. 
theatre, was voted chair elect for the 
next academic year and Evron Conins. li-
braries and learning resources, was 
elected to another term as secretary. Dr. 
Continued on page 3 
O'Connor's new book required different research 
Writing his new novel, Finding Brendan, 
was a completely <frfferent experience for 
Philip F. O'Connor, director of the 
creative writing program. 
Granted, he has authored numerous 
short stories and novels, including the 
widely read novel, Stealing Home. But all 
those writings were either somewhat 
autobiographical or based on his fde 
experiences. O'Connor said Fmding 
Brendan is unique in the sense that it is 
the first time he was able to be totally 
creative. "This is the first novel I've ever 
written that has almost no relation to my 
life's experiences; he said. "The events 
are totally imaginative, but I couldn't free 
my imagination until I learned about the 
environment I was going to write about I 
had to do a lot of background work for 
this book." 
Rnding Brendan is a story about the 
adventures of a mentally retarded 18-
year-old man named Brendan. Following 
the death of his mother, he bec:orr.es con-
fused and erratic, commits an act of 
vandalism and flees the town where he 
was born and raised. He finds himself in 
a place called River City where he begins 
living among the homeless and befriends 
a baglady with an interesting past 
The book follows Brendan through an 
anay of adventures which include his 
being returned to a community home for 
the mentaDy retarded. He meets another 
reside! It there and they fal in love. Pre-
vented from seeing each other, the two 
sneak away from the home in order to 
seek a 6fe together and are caught up in 
a wild ;ourney which finds them joirWlg 
Phi/fJ O'Connor's new novel, findng Brendan, wm be on boolcstands in August 
the homeless and mobsters. when he made a visit with a friend to a 
Nearfy every chapter is narrated by a local community home years ago. The 
different person, the one best able to • visit was only to last an hour, but he 
descliJe the ammt phase of Brendan's remained there most of the day beca• rse 
plight. These 1&a11ato.s include Brendan's he said he was so impressed by the 
father, Brendan's giill1ieod Beatrice, a people there. 
social wortu!r, the diector of the commu- "They expressed themselves without 
nity home and even Brendan himself. 
O'Connor get lhe idea for the novel Continued on page 3 
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Commentruy 
Editor, the Monitor: 
I Slippose I should be delighted the administration has tapped Wiiiie Mays to be 
the University's commencement speaker. After al, I'm old enough to have heard 
Mel Allen descri>e his 1954 catch against the lncians in person. I can even tel 
you who hit it, where he broke into the major leagues, what he did after he retired 
and when he died. 
Mays as a commencement speaker makes about as much sense as George 
Plimpton did as a Detroit Lion. Perhaps next year Mb Tyson won't be busy. 
No young person needs to be encouraged to model his (sexist role model to 
boot) life after that of a baseball player. Ifs when they find out he can't run, field or 
hit that the real tests of life begin. 
Let's get serious about the images of commencement or drop the exercise. 
Or. Doug Neckers, 
Distinguished Research Professor, 
Chemistry 
Editor, the Monitor: 
As the Bowling Green representatives to the Faculty Advisory Committee to 
the Chancellor of lhe Ohio Board of Regents, we have the opportunity to talk 
regularly to other faculty from around the state on a wide variety of topics of 
mutual interest. Recently, it came to our attention that there had not been an 
individual from higher edtx:ation on the STRS Board for more than 1 o years. As 
a result, several members of FAC supported a successful petition drive to place 
the name of Michael L Smith on the ballot which all faculty recently have 
received. 
Dr. Smith is a faculty member in the finance department in the College of 
Business at Ohio state University. His area of special"lzation is risk management 
and insurance. He has written extensively on the subject and is consulted often. 
As Michael Smith has said, lhe reason for electing him is not only to give a 
voice on the board from higher education, but to enhance the board by the 
presence of <!" incflVidual who understands the complexities of the system. 
For an individual from higher education to be elected to the STRS Board will 
take the votes of all the faculty members in higher education throughout the 
state. We hope that you agree with our perception of the advantages of having a 
representative on the board from higher education. 
H you do, please vote for Michael L Smith and return your ballot in the 
stamped envelope that was supplied to you. 
Dr. Stuart R. Givens, history 
Dr. Ronald E. Stoner, physics and astronomy 
Ralph Wolfe receives college's 
1991 Alum of the Year award 
Dr. Ralph Watte, English, has been 
named 1991 "Alum of the Year" by the 
CoUege of Edtx:ation and Alfied Profes-
sions. He received the award at the 
college's anriual Honors and Awards 
Convocation Apnl 21. 
The award was instiMed by the College 
of Education and . 
Allied PrOfessions· 
in 1980to 
recognize coDege 
alumni who have 
displayed out-
standing profes-
sional perfoon-
ance or pubfic 
service. 
Wolfe is beir)g 
recognized for his 
teaching excel- Ralph Wolfe 
lence and for his 
rote in establishing the Gish Film Theater. 
Wolfe, who holds bachelor's and mas-
ter's degrees from Bowling Green, started 
his teaching career at the University in 
1956. He left to teach at Monmouth 
College and, later, to work toward a 
doctorate which he received from Indiana 
State University. After teaching at Indiana 
State for several years, he returned to 
Bowling Green in 1967. He has been 
curator of the Gish Film Theater since 
1984 and was appointed the first Gish 
Professor of Film Studies in 1989. 
Although Wolfe's accomplishments in 
behaH of the Gish Film Theater have been 
widely pubfidzed, Dr. Roger Bennett, 
dean of the College of Education and 
Allied Professions, said the honoree also 
is widely recognized at Bowling Green as 
an outstanding teacher. 
'"Or. Wolfe's professional career exem-
plifies the commitment to students and the 
teaching profession for which our college 
is noted,• he said. "He is an exemplary 
rote model for aD students in the teacher 
educa:ion program .• 
Wolfe has been nominated several 
times for the Master Teacher Award and 
received the Excellence in Teaching 
Award from the College of Arts and Sci-
ences in 1988 and the University's 
Distinguished Faculty Service Award in · 
1989. 
In addition to his teaching duties, Wolfe 
served 11 years as vice chair of the 
Department of EngrlSh. He also is a past 
chair of Faculty Senate, for which he 
served two terms as secretary. 
He also serves as president of the North 
Baltimore Public Library's Board of Trus-
tees and last year was wiJ1ner of the 
Wood County Spirit Award in the area of 
edtx:ation for civic responsibifrty. 
The Alum of the Year award consists of 
a plaque and a $500 scholarship, 
presented by the c:oOege in WoHe's honor. 
Student rights to be 
Paulsen Lecture topic 
Dr. Csrmen Neuberger, dean of educa-
tional services and student affairs at · 
Dickinson CoDege in Carlisle, Pa, will 
speak on "Law and the Academy: A 
Question of Rights" at 3 p.m. Monday 
(April 22) in the Alumni Room of the Uni-
versity Union. 
The address inaugurates the Fayetta 
Paulsen lecture Series sponsored by the 
Office of Student Affairs. The lecture will 
address legal issues as they affect cam-
pus life and the balance of rights and 
responsibilitie for students, administra-
tors and faculty members. 
An assistant education professor at 
Dickinson CoDege, Neuberger teaches a 
seminar in education and the law. She 
received a degree from Washington 
College of Law in 1983 and is a member 
of the District of Columbia and Pennsylva-
nia Bar Associations. She also holds 
degrees from the University of Maryland 
and the Arrierican University. 
The lecture series was aeated to honor 
Paulsen, associate professor emerita of 
residence life. Paulsen retired in 1990 as 
assistant vice president for student affairs, 
residential services, after 27 years at the 
University. Her previous administrative 
poslS included seiving as associate dean 
~ students, acting dean of students and 
dean of women Bowling Green's chapter 
of Mortar Board honor society was named 
the Fayetta M. Paulsen Cap and Gown 
chapter. 
The lecture is free and open to the pub-
lic. 
Trustees proceed with plans for 
fieldhouse and name collection 
Plans for a new intramurallliel 
facility on campus CXJntinue to progress. 
At its April 5 meeting at Firelands College, 
the Board of Trustees instructed the Uni-
versity to request approval from the Ohio 
Board of Regents to proceed with the 
project 
. It is anticipated that ~ total financing 
package. including drect project costs, all 
related administrative charges, capitalized 
interest during construction and the ftmd-
ing of an appropriate debt service reserve 
wiU be approximately $10.8 miUion. 
The regents must approve the Univer-
sity's request to issue its own bonds for 
the project The fieldhouse will be paid 
from student fee assessments. which may 
rise $10 to $15 per semester. 
The building's 130,000 square feet of 
space will be used primarily for health and 
physical education dasses during the day 
and intramural activities in the evening. 
According to the Intramural Advisory 
Board, one of the main reasons the build-
ing was proposed was beca•ise current 
indoor space on campus is.not sufficient 
to meet the student demand for intramu-
. ral, physical education and athletic 
activities. In addition, there currently is 
rrmited space available for those activities 
that must mbve indoors when inclement 
weather prohibits the use of intramural 
fields. 
Also, the new facility will be needed as 
substitute space during the upcoming 
renovation of the Eppler complex and it 
could possibly be used as a recruiting tool 
for prospective students. 
It wil be located directly north of the 
Student Recreation Center. 
In other business, the trustees approved 
naming the collection within the Educa-
tional Memorabilia Center in honor of Dr. 
David G. Elsass, Trustee Professor 
Emeritus of Education and former dean of 
the College of Edtx:ation and Allied 
Professions. 
Elsass received his bachelor's and 
master's degrees from the University. 
Following his retirement in 1985, he has 
continued to be active in the growth of lhe 
center by enhancing the collection 
through acquiring valuable donations and 
speaking to organizations. 
Also on the agenda: 
-Approval was given to four proposed 
amendments to the Academic Charter, 
concerning retiree benefits (note of . 
clarification: contrary to some media 
reports, NO existing benefi'.s were 
changed); the counting of abstentions in 
Faculty Senate votes; charging the 
Faculty Senate secretary with responsibil-
ity for the annual updating of the Benefits 
in Brief page; and revisions in the 
Academic Honesty Policy, estabftShing 
higher standards and upgrading maxi-
mum penalties for graduate students. 
-Or. Keith Roberts, sociology and chair 
of the faculty at Firelands College, 
reported on "Organizational Develop-
ments. •. 
-The next trustee meeting wall be 
Friday, May 10. 
Promotions and/or tenure are 
granted to 31 faculty members 
Promotions and/or tenure were ap-
proved for 31 faculty at the Apnl 12 Board 
of Trustees meeting held at Firelands 
College. 
In the College of Arts and Sciences, 
Margaret McCubbin, theatre, was 
approved for tenure. 
Receiving tenure and promotion to 
associate professor were Dr. So-Hsiang 
Chou, mafhemalics and statistics; Dr. 
Alfred DeMaris, sociology; Dr. Bruce 
Klopfenstein, rad"io-lV-film; Dr. John 
Laird, physics and astronomy; Dr. Edsel 
Pena, mathematics and statistics; and Dr. 
Timothy Pogacar, German, Russian and 
East Asian Languages. 
Also, Dr. K.V. Rao, sociology; Dr. 
Ronald Shields, theatre; Dr. cartta 5mith. 
psychology; Dr. Deanne Snavely, chemis-
try; Dr. Marie Tisak, psychology; and Dr. 
Eileen u .... ~.__. biological. · llUCIWUVU, saences. 
Promoted to associate professor was 
Dr. Joseph Frizado, geology. 
Promoted to professor were Dr. Mark 
Gromko, biological sciences; Dr. Fujiya 
Kawashima. history; Dr. Clifford Mynatt. 
psychology; Dr. Robert Perry, ethnic 
studies; and Dr. James Wik:ox, interper-
sonal and publ°IC communication. 
· In the CoDege of Business Administra-
tion, Dr. Sue Graziano, legal studies, was 
granted tenure and promotion to associ-
ate professor. 
Dr. Simha Maga!, accounting and 
management information system'3, was 
promoted to assnciate prof~:. 
In the College of Education and Alried 
Professions, Dr. David Majsterek. special 
education, received tenure. 
Receiving tenure and promotion to 
associate professor were Dr. Gregg 
Brownell, educational a.irriculum and in-
struction; and Dr. w.mam Thomas 
Southern, special education. 
Dr. Jane Wolfle, educational foundations 
. and inquiry, was promoted to associate 
professor. 
In the College of Health and Human 
Services, Dr. Judy Adams and Robert 
Harr, both of mecflCal technology, were 
promoted to associate professor. 
In the College of Musical Arts, Korey 
Konkol, music performance studies, was 
promoted to assistant professor. 
In libraries and learning resources, 
tenure was granted to Laurie Sabol, 
reference li>rarian. 
Dr. Kevin Work, Instructional Me<fia. 
Services, received tenure and a promo-
tion to associate professor. 
At Firelands College; Robert K. Green-
ham, appfied sciences, received tenure 
and a promotion to assistant professor. 
Deadline for bowling tournament is April 26 
Anyone wishing to participate in the 
Classified Staff Council Bowling Tourna-
ment May 4-5 at Al-Mar Colonial Lanes in 
Bowling Green must register by Friday 
(April 26). 
The tournament. wtUch is open to all 
University faculty and staff, will benefit the 
Gerald Womack family. Womack was a 
plumber at the University who <fled Feb. 
12 of an aneurysm at the age of 36. He is 
survived by his wife and three small 
children. 
Five-member teams of women, men or 
Looking for a gift? 
As May and June approach, many 
students are looking forward to graduation 
and some faculty and staff are planning 
their retirements. The Alumni Center has 
numerous gift ideas available. Among the 
items are BGSU lamps, watches, 
watercolor prints and brass and walnut 
dplomas. 
To receive a brochure on gifts that are 
available, or for more information, contact 
the alumni affairs office at 372-2701. 
~: .- . . 
.'* --~ . 
mixed are ~ed to participate in the 
tournament. Cost per person is $7. 
Participants do not have to have estab-
lished averages and trophies will be 
awarded at the end of the tournament. 
For appflCations, caD Dave Mears, 
computer services, at 372-2911 or Al-Mar 
Lanes at 352-4637. 
ODK initiation May 3 
Omicron Delta Kappa leadership 
honorary society will hold its annual spring 
initiation May 3. 
Faculty, staff, student members and 
alumni are invited to a 7 am. breakfast in 
the Alumni Room of the University Union. 
The initiation ceremonies will take place 
from 4-4:45 pm. in Prout Chapel and will 
be followed by a reception from 5-6 p.m. 
in the Alumni Room. 
Members are encouraged to wear their 
rilbons to all the events. 
Retiree tea is planned 
The f3culty and staff retiree spring tea 
will be hek:I from 3-5 p.m. May 2 in lhe 
Mileti Alumni Center. 
Project-90 ·cuFs training to begin 
With the implementation of CUFS _(College and unn/erstty Financial System) 
only two months away, training dasses will be offered starting May 6th and 
continuing through the summer. The classes are open to aH departments. H 
your office does not have access to CICS you need only attend the PR (Paper 
Requisition) class. It is suggested that the person who primarily perloons the 
duties should attend the classes and then that person will train others within the 
department. Another ~ iggestion is to choose a "CUFS Specialist" in each 
department who can learn the system thoroughly and train others. 
To sign up for any of the CUFS training classes listed below, contact Karol 
Heckman at 372·2225 or Ruth Milliron at.372·2237. Each class (olhel than PR 
or BA) is limited to 10 persons. 
For secretaries and clerical staff involved with budgets and purchasing of 
goods there are eight classes, of which three are required. There is also a class 
for budget administrators which covers only that information absolutely neces-
sary for the budget administrator. Budget administrators wanting to learn CUFS 
well are encouraged to take the fuD sequence of classes rather than the BA 
class. 
Individuals attending dasses other than PR or BA must already have access 
to CICS. Allow one week after the PR class before attending any other class. 
This provides sufficient time to establish you as a CUFS user. 
Each class is identified by a two-letter name. The following is a summary of 
the dasses to be held with prerequisite. 
PR: Paper Documents. A general orientation to CUFS. This class will show 
how to prepare paper documents under CUFS. All paper financial fomlS will 
change on July 1. The new budget reports will also be explained. Prerequisite: 
None. Required for all offices. 
· RX: On-Line Requisitions. Introduction to on-tine use of CUFS. Preparation 
and approval of requisitions. Prerequisite: PR. Required for all offices using 
CICS. 
RC: Receiving Procedures. How to "receive" documents on line. This is how 
users ten the system it's OK to pay the invoice. Prerequisite: RX. Required for 
all offices using CICS. 
RT: Requisition Tracking. Shows how to check the status of requisitions and 
access other information related to a requisition. Prerequisite: RX. 
Bl: Budget Inquiries. Shows how to detennine current budget status under 
CUFS. Prerequisite: RX. 
SR: Stock Requisitions. Shows how to order items from Central Stores using 
CUFS. Also shows how to look up the prices of stores items. Prerequisite: 
RT. 
D~: Departmental Purchases. Shows how fo prepare a departmental 
pun:hase order under CUFS. Also shows how to pay an invoice or to reim-· 
burse for expenses not previously entered into the system. Prerequisite: RT. 
AR: Advanced Requisition Processing. Shows how to use some of the more 
advanced features of CUFS related to requisition processing. Prerequisite: 
RT. 
BA: Budget Administrator Duties. A general orientation to CUFS, how to 
apply approvals to documents prepared by others. Prerequisite: None. A 
stand-alone course. Budget administrators wanting an irKiepth knowledge of 
CUFS are encouraged to take the normal sequence of courses rather than this 
class. 
CUFS Training Sessions: 
Prerequisite Structure 
* = Required for CICS Users 
Only PR is required for those using paper forms. 
Nominations are being taken to honor a 
classified staff member for outstanding work 
Do you know a classified staff member 
who is outstanding in his or her service to 
the University community? Classified Staff 
Council invites faculty, administrative and 
classified staff to make nominationS for · 
the 1991 Outstanding Service Award. 
The award was established in 1989 by 
CSC to rerognize extraordinary peitorm-
ance. Any current classified staff member, 
either permanent fuD-time or pennanent 
part-time employees who have been on 
the University payroll for 12 continuous 
months is eligible. Persons retiring after 
June 28 also are eligible. 
Classified staff currently serving on the 
Outstancfing Service Award Committee 
are not eligi>le. 
The committee looks at criteria such as 
job perfom la! ice (dependability, innova-
tion, giving beyond what is required) and 
the employee's relationship with the Uni-
varsity (concern, commitment, wiDingness 
to give uncompensated time to University 
activities). 
Persons wishing to nominate a classi-
fied staff member for the award should 
complete a nomination form and secure 
two adcfrtional letters of reference for the · 
nominee. References may be made by 
Univefsity employees as well as extemal 
soun:es familiar with the nominee's job 
performance. Letters must be limited to 
two pages. 
Nomination forms and references 
should be sent to the Outstanding Service 
Award Committee, P.O. Box 91, no later 
than 5 p.m. June 28. 
Nomination forms have been sent to all 
Univefsity staff. Persons who need 
additional forms or more information 
should contact carol Kreienkamp, chair of 
the COhalittee, at 372-2452. 
Breakfast topic focuses on the Middle East 
"The Shape of Peace in the Middle 
East" will be the topic ol the next Break· 
fast in BG to be held Friday (April 26). 
Or. John G. Merriam, political science, 
and Imam A. M. Khattab, director of the 
Islamic Center of Greater Toledo, wi1 
discuss recent events in the Persian Gulf 
at 7:30 am. in the Mileti Alumni Center. 
Breakfast in BG is a monthly breakfast 
series to encourage interaclion between 
the University and Bowling Green com· 
munities. All breakfasts are open to the 
public and reservations can be made by 
calling Marcia Latta at 372-2424. Cost is 
$4 per person and seating is limited. 
<>'Connor~from~-the~tront~~~~~~~~~~~~~~~~ 
disguise and I just felt that these people 
had more to offer me thalt I had for them,· 
he said. "We use the word 'retarded" but I • 
prefer using 'specially gifted'. I have since 
found in these special people qualities of 
caring, honesty and humor which cause 
me to wonder if there are fewer disadvan-. 
tages to being retarded than to being what 
we consider normal.· 
O'Connor wrote an early chapter of the 
book shortly after that visit 10 years ago. 
At the time he wasn't sure if it was a short 
stoty or the beginning of a novel. Later he 
read a chapter at the Indianapolis Writer's 
Center and received numerous questions 
as to what happened next. ·1 decided to 
write the novel to answer them; he said. 
He began his research by reading 
anything he could get his hands on about 
people called retarded or developmentally 
disabled and about the homeless. One of 
his daughters works for Senator Howard 
Metzenbaum and obtained many govern-
ment and congressional documents on 
tt".e topics. He also diso ISSed the novel 
with Doug McVey, head of the Mental 
Retardation and Developmental Disabili-
ties office in Bowling Green, and Ray 
Ferguson of the Ohio Association for 
Retarded Citizens, who made useful 
suggestions. 
Senate from the front 
Leigh Chiarelott. education curriculum and 
instruction, who is currently the vice chair 
wall become chair. 
Also on the agenda. the senate passed 
amendments to the Academic Charter 
reganfmg the faculty rank of lecturer. The 
senate aeated the rank last fall and 
wording changes had to be incorporated 
into the charter to reflect the new appoint-
ment. . 
Senators also approved two resolutions 
calling for the removal of the faculty 
overload pay schedule from the Academic 
Charter and replacing it with a new pay 
schedule . 
Senator Roger Anderson explained that 
it is simpler to establish overload pay 
rates as a ratio or percentage of salary as 
is done for summer school. Adoption of 
the proposed scale would make annual 
revision unnecessary. 
Under the recommendation, lecturers, 
instructors, assistant, associate and full 
professors would receive 1/30th of their 
academic year salary per aedit hou{ of 
overload. FaaJlty and staff on annual 
contracts would receive 1/371h per aedit 
csc from the front 
91 and Dalton said they are expected to 
rise to $9.7 million for 199t-92, a $1.3 
million increase. 
"We have to find some way to cover the 
inaeased costs when there is no revenue 
to do so; Dalton said. "The only way we 
can do it. as unpleasant as it may seem, 
is to share the cost with the employees.. 
The University has hired a consulting 
firm, Costeffex. to examine ways to 
contain health care costs on campus. 
Various options are being considered, 
including increasing deducli>les or co-
payments or increasing the amount each 
employee contributes in premiums. 
Counal member Bob Kreienkamp said 
many constituents have indicated to him 
that they are worried that classified staff 
will be especially hurt if the University cuts 
health care benefits across the board. 
Classified staff currently receive both 
single and family medical coverage 
including vision and dental at no cost to 
them. Administrative staff and faculty 
receive single coverage at no cost. but 
must contribute towards family medical 
ooverage with no option for family vision 
and dental coverage. 
Kreienkamp said classified employees. 
received the special package one year in 
lieu of a pay increase. "The contract staff 
took the money that year and we took the 
benefits. Now we're being told some of 
our benefils are going to be taken away. 
Ifs not fair,· he said. 
Martin said the administration recog-
"This was strange territory for me; 
O'Connor said. "As much as my research 
had prepared me. I didn't have the confi-
dence with it as I do when I've been 
through the experiences myself.· 
He kept doubkH:hecking himseH to see 
if he had details correct. He abandoned 
the project numerous times because he 
was fearful he was over-imagining the 
storyline. 
"But whenever I was in doubt, I always 
seemed to be pulled back to the novel,· 
he said. "One time when I was particularly 
discouraged about it, I took some clothes 
to the cleaners and saw a special school 
bus stop across the street. This small 
beautiful person who was specially gifted 
got out and as she started back to the 
run- down house where she lived. using 
her fist as a vase, she stooped to pick a 
bouquet of dandelions for whoever was 
waiting for her. She looked thnlled over 
her dandelions, which most people think 
of as weeds. Immediately I went back to 
work on the book. 
"These special people have something 
that most civirlzed people have lost· 
Fincfing Brendan will be in bookstores in 
August and is being published by Simon 
and Schuster's Summit Books. 
hour. 
A proposed amendment to the charter to 
recognize the Council of Chairs was 
tabled until it could be further explained at 
the next meeting. 
During issues and concerns, several 
senators said they were upset by the way 
departments were instructed to call 
meetings on short notice Apnl 1 O to 
decide how they might art their budgets 
up to five percent. . . . . - . ' . . . ' . 
Senator Philip O'Connor inquired if the 
same types of cuts were being made at 
the administrative level as wen as aca-
demic units. He also felt the senate 
should have the opportunity to scrutinize 
and debate any cuts proposed for the ad-
ministrative level. 
0r. Eloise Clark. vice president for 
academic affairs, said all administrative 
areas, including the presidenf s area, had 
to document how they would reduce their 
1991-92 budgets up to seven percent if 
necessary. 
"Cuts will not be made across the board, 
but where it will do the least hann in 
academic programs,· she said. 
nizes that there are differences between 
employee health care packages and 
changes will be made in the most fair 
manner possible. 
University employees who met a 
representative from Costeffex three 
weeks ago will be meeting with a new 
representative in meetings April 24 and 25 
to disci rss results of the earlier meetings 
and to offer input about the employee cost 
sharing optiol IS. Costeffex will be making 
its final recommendations to the admini-
stration between May 1-10 and a decision 
will be announced before the May 11 
graduation, Martin said. 
Fmn said one of the reason's the 
University's health care program is 
suffering is bera•ise it canies more than 
its fair share of family coverage. "We are 
the insurer of choice with many couples 
that have one spot ise wonang at the 
University and the other somewhere else 
in Bowling Green. Our plan would pay out 
a lot less if those people had their 
coverage through the other 5po1 ise 
woOOng outside the campus,. he said. 
Also during the diso rssion, Dalton said 
lhat even if the University is unable to 
provide salary increases this year due to 
the budget situation, it is probably still 
obfigated to fund steps and longevity for 
classified staff. 
H there are no salary increases, there 
wil be no merit increases either, but the 
University would likely be a>rnmitted to 
promotion increases from the past year. 
Commentruy 
Editor, the Monitor: 
I Slippose I should be delighted the administration has tapped Wiiiie Mays to be 
the University's commencement speaker. After al, I'm old enough to have heard 
Mel Allen descri>e his 1954 catch against the lncians in person. I can even tel 
you who hit it, where he broke into the major leagues, what he did after he retired 
and when he died. 
Mays as a commencement speaker makes about as much sense as George 
Plimpton did as a Detroit Lion. Perhaps next year Mb Tyson won't be busy. 
No young person needs to be encouraged to model his (sexist role model to 
boot) life after that of a baseball player. Ifs when they find out he can't run, field or 
hit that the real tests of life begin. 
Let's get serious about the images of commencement or drop the exercise. 
Or. Doug Neckers, 
Distinguished Research Professor, 
Chemistry 
Editor, the Monitor: 
As the Bowling Green representatives to the Faculty Advisory Committee to 
the Chancellor of lhe Ohio Board of Regents, we have the opportunity to talk 
regularly to other faculty from around the state on a wide variety of topics of 
mutual interest. Recently, it came to our attention that there had not been an 
individual from higher edtx:ation on the STRS Board for more than 1 o years. As 
a result, several members of FAC supported a successful petition drive to place 
the name of Michael L Smith on the ballot which all faculty recently have 
received. 
Dr. Smith is a faculty member in the finance department in the College of 
Business at Ohio state University. His area of special"lzation is risk management 
and insurance. He has written extensively on the subject and is consulted often. 
As Michael Smith has said, lhe reason for electing him is not only to give a 
voice on the board from higher education, but to enhance the board by the 
presence of <!" incflVidual who understands the complexities of the system. 
For an individual from higher education to be elected to the STRS Board will 
take the votes of all the faculty members in higher education throughout the 
state. We hope that you agree with our perception of the advantages of having a 
representative on the board from higher education. 
H you do, please vote for Michael L Smith and return your ballot in the 
stamped envelope that was supplied to you. 
Dr. Stuart R. Givens, history 
Dr. Ronald E. Stoner, physics and astronomy 
Ralph Wolfe receives college's 
1991 Alum of the Year award 
Dr. Ralph Watte, English, has been 
named 1991 "Alum of the Year" by the 
CoUege of Edtx:ation and Alfied Profes-
sions. He received the award at the 
college's anriual Honors and Awards 
Convocation Apnl 21. 
The award was instiMed by the College 
of Education and . 
Allied PrOfessions· 
in 1980to 
recognize coDege 
alumni who have 
displayed out-
standing profes-
sional perfoon-
ance or pubfic 
service. 
Wolfe is beir)g 
recognized for his 
teaching excel- Ralph Wolfe 
lence and for his 
rote in establishing the Gish Film Theater. 
Wolfe, who holds bachelor's and mas-
ter's degrees from Bowling Green, started 
his teaching career at the University in 
1956. He left to teach at Monmouth 
College and, later, to work toward a 
doctorate which he received from Indiana 
State University. After teaching at Indiana 
State for several years, he returned to 
Bowling Green in 1967. He has been 
curator of the Gish Film Theater since 
1984 and was appointed the first Gish 
Professor of Film Studies in 1989. 
Although Wolfe's accomplishments in 
behaH of the Gish Film Theater have been 
widely pubfidzed, Dr. Roger Bennett, 
dean of the College of Education and 
Allied Professions, said the honoree also 
is widely recognized at Bowling Green as 
an outstanding teacher. 
'"Or. Wolfe's professional career exem-
plifies the commitment to students and the 
teaching profession for which our college 
is noted,• he said. "He is an exemplary 
rote model for aD students in the teacher 
educa:ion program .• 
Wolfe has been nominated several 
times for the Master Teacher Award and 
received the Excellence in Teaching 
Award from the College of Arts and Sci-
ences in 1988 and the University's 
Distinguished Faculty Service Award in · 
1989. 
In addition to his teaching duties, Wolfe 
served 11 years as vice chair of the 
Department of EngrlSh. He also is a past 
chair of Faculty Senate, for which he 
served two terms as secretary. 
He also serves as president of the North 
Baltimore Public Library's Board of Trus-
tees and last year was wiJ1ner of the 
Wood County Spirit Award in the area of 
edtx:ation for civic responsibifrty. 
The Alum of the Year award consists of 
a plaque and a $500 scholarship, 
presented by the c:oOege in WoHe's honor. 
Student rights to be 
Paulsen Lecture topic 
Dr. Csrmen Neuberger, dean of educa-
tional services and student affairs at · 
Dickinson CoDege in Carlisle, Pa, will 
speak on "Law and the Academy: A 
Question of Rights" at 3 p.m. Monday 
(April 22) in the Alumni Room of the Uni-
versity Union. 
The address inaugurates the Fayetta 
Paulsen lecture Series sponsored by the 
Office of Student Affairs. The lecture will 
address legal issues as they affect cam-
pus life and the balance of rights and 
responsibilitie for students, administra-
tors and faculty members. 
An assistant education professor at 
Dickinson CoDege, Neuberger teaches a 
seminar in education and the law. She 
received a degree from Washington 
College of Law in 1983 and is a member 
of the District of Columbia and Pennsylva-
nia Bar Associations. She also holds 
degrees from the University of Maryland 
and the Arrierican University. 
The lecture series was aeated to honor 
Paulsen, associate professor emerita of 
residence life. Paulsen retired in 1990 as 
assistant vice president for student affairs, 
residential services, after 27 years at the 
University. Her previous administrative 
poslS included seiving as associate dean 
~ students, acting dean of students and 
dean of women Bowling Green's chapter 
of Mortar Board honor society was named 
the Fayetta M. Paulsen Cap and Gown 
chapter. 
The lecture is free and open to the pub-
lic. 
Trustees proceed with plans for 
fieldhouse and name collection 
Plans for a new intramurallliel 
facility on campus CXJntinue to progress. 
At its April 5 meeting at Firelands College, 
the Board of Trustees instructed the Uni-
versity to request approval from the Ohio 
Board of Regents to proceed with the 
project 
. It is anticipated that ~ total financing 
package. including drect project costs, all 
related administrative charges, capitalized 
interest during construction and the ftmd-
ing of an appropriate debt service reserve 
wiU be approximately $10.8 miUion. 
The regents must approve the Univer-
sity's request to issue its own bonds for 
the project The fieldhouse will be paid 
from student fee assessments. which may 
rise $10 to $15 per semester. 
The building's 130,000 square feet of 
space will be used primarily for health and 
physical education dasses during the day 
and intramural activities in the evening. 
According to the Intramural Advisory 
Board, one of the main reasons the build-
ing was proposed was beca•ise current 
indoor space on campus is.not sufficient 
to meet the student demand for intramu-
. ral, physical education and athletic 
activities. In addition, there currently is 
rrmited space available for those activities 
that must mbve indoors when inclement 
weather prohibits the use of intramural 
fields. 
Also, the new facility will be needed as 
substitute space during the upcoming 
renovation of the Eppler complex and it 
could possibly be used as a recruiting tool 
for prospective students. 
It wil be located directly north of the 
Student Recreation Center. 
In other business, the trustees approved 
naming the collection within the Educa-
tional Memorabilia Center in honor of Dr. 
David G. Elsass, Trustee Professor 
Emeritus of Education and former dean of 
the College of Edtx:ation and Allied 
Professions. 
Elsass received his bachelor's and 
master's degrees from the University. 
Following his retirement in 1985, he has 
continued to be active in the growth of lhe 
center by enhancing the collection 
through acquiring valuable donations and 
speaking to organizations. 
Also on the agenda: 
-Approval was given to four proposed 
amendments to the Academic Charter, 
concerning retiree benefits (note of . 
clarification: contrary to some media 
reports, NO existing benefi'.s were 
changed); the counting of abstentions in 
Faculty Senate votes; charging the 
Faculty Senate secretary with responsibil-
ity for the annual updating of the Benefits 
in Brief page; and revisions in the 
Academic Honesty Policy, estabftShing 
higher standards and upgrading maxi-
mum penalties for graduate students. 
-Or. Keith Roberts, sociology and chair 
of the faculty at Firelands College, 
reported on "Organizational Develop-
ments. •. 
-The next trustee meeting wall be 
Friday, May 10. 
Promotions and/or tenure are 
granted to 31 faculty members 
Promotions and/or tenure were ap-
proved for 31 faculty at the Apnl 12 Board 
of Trustees meeting held at Firelands 
College. 
In the College of Arts and Sciences, 
Margaret McCubbin, theatre, was 
approved for tenure. 
Receiving tenure and promotion to 
associate professor were Dr. So-Hsiang 
Chou, mafhemalics and statistics; Dr. 
Alfred DeMaris, sociology; Dr. Bruce 
Klopfenstein, rad"io-lV-film; Dr. John 
Laird, physics and astronomy; Dr. Edsel 
Pena, mathematics and statistics; and Dr. 
Timothy Pogacar, German, Russian and 
East Asian Languages. 
Also, Dr. K.V. Rao, sociology; Dr. 
Ronald Shields, theatre; Dr. cartta 5mith. 
psychology; Dr. Deanne Snavely, chemis-
try; Dr. Marie Tisak, psychology; and Dr. 
Eileen u .... ~.__. biological. · llUCIWUVU, saences. 
Promoted to associate professor was 
Dr. Joseph Frizado, geology. 
Promoted to professor were Dr. Mark 
Gromko, biological sciences; Dr. Fujiya 
Kawashima. history; Dr. Clifford Mynatt. 
psychology; Dr. Robert Perry, ethnic 
studies; and Dr. James Wik:ox, interper-
sonal and publ°IC communication. 
· In the CoDege of Business Administra-
tion, Dr. Sue Graziano, legal studies, was 
granted tenure and promotion to associ-
ate professor. 
Dr. Simha Maga!, accounting and 
management information system'3, was 
promoted to assnciate prof~:. 
In the College of Education and Alried 
Professions, Dr. David Majsterek. special 
education, received tenure. 
Receiving tenure and promotion to 
associate professor were Dr. Gregg 
Brownell, educational a.irriculum and in-
struction; and Dr. w.mam Thomas 
Southern, special education. 
Dr. Jane Wolfle, educational foundations 
. and inquiry, was promoted to associate 
professor. 
In the College of Health and Human 
Services, Dr. Judy Adams and Robert 
Harr, both of mecflCal technology, were 
promoted to associate professor. 
In the College of Musical Arts, Korey 
Konkol, music performance studies, was 
promoted to assistant professor. 
In libraries and learning resources, 
tenure was granted to Laurie Sabol, 
reference li>rarian. 
Dr. Kevin Work, Instructional Me<fia. 
Services, received tenure and a promo-
tion to associate professor. 
At Firelands College; Robert K. Green-
ham, appfied sciences, received tenure 
and a promotion to assistant professor. 
Deadline for bowling tournament is April 26 
Anyone wishing to participate in the 
Classified Staff Council Bowling Tourna-
ment May 4-5 at Al-Mar Colonial Lanes in 
Bowling Green must register by Friday 
(April 26). 
The tournament. wtUch is open to all 
University faculty and staff, will benefit the 
Gerald Womack family. Womack was a 
plumber at the University who <fled Feb. 
12 of an aneurysm at the age of 36. He is 
survived by his wife and three small 
children. 
Five-member teams of women, men or 
Looking for a gift? 
As May and June approach, many 
students are looking forward to graduation 
and some faculty and staff are planning 
their retirements. The Alumni Center has 
numerous gift ideas available. Among the 
items are BGSU lamps, watches, 
watercolor prints and brass and walnut 
dplomas. 
To receive a brochure on gifts that are 
available, or for more information, contact 
the alumni affairs office at 372-2701. 
~: .- . . 
.'* --~ . 
mixed are ~ed to participate in the 
tournament. Cost per person is $7. 
Participants do not have to have estab-
lished averages and trophies will be 
awarded at the end of the tournament. 
For appflCations, caD Dave Mears, 
computer services, at 372-2911 or Al-Mar 
Lanes at 352-4637. 
ODK initiation May 3 
Omicron Delta Kappa leadership 
honorary society will hold its annual spring 
initiation May 3. 
Faculty, staff, student members and 
alumni are invited to a 7 am. breakfast in 
the Alumni Room of the University Union. 
The initiation ceremonies will take place 
from 4-4:45 pm. in Prout Chapel and will 
be followed by a reception from 5-6 p.m. 
in the Alumni Room. 
Members are encouraged to wear their 
rilbons to all the events. 
Retiree tea is planned 
The f3culty and staff retiree spring tea 
will be hek:I from 3-5 p.m. May 2 in lhe 
Mileti Alumni Center. 
Project-90 ·cuFs training to begin 
With the implementation of CUFS _(College and unn/erstty Financial System) 
only two months away, training dasses will be offered starting May 6th and 
continuing through the summer. The classes are open to aH departments. H 
your office does not have access to CICS you need only attend the PR (Paper 
Requisition) class. It is suggested that the person who primarily perloons the 
duties should attend the classes and then that person will train others within the 
department. Another ~ iggestion is to choose a "CUFS Specialist" in each 
department who can learn the system thoroughly and train others. 
To sign up for any of the CUFS training classes listed below, contact Karol 
Heckman at 372·2225 or Ruth Milliron at.372·2237. Each class (olhel than PR 
or BA) is limited to 10 persons. 
For secretaries and clerical staff involved with budgets and purchasing of 
goods there are eight classes, of which three are required. There is also a class 
for budget administrators which covers only that information absolutely neces-
sary for the budget administrator. Budget administrators wanting to learn CUFS 
well are encouraged to take the fuD sequence of classes rather than the BA 
class. 
Individuals attending dasses other than PR or BA must already have access 
to CICS. Allow one week after the PR class before attending any other class. 
This provides sufficient time to establish you as a CUFS user. 
Each class is identified by a two-letter name. The following is a summary of 
the dasses to be held with prerequisite. 
PR: Paper Documents. A general orientation to CUFS. This class will show 
how to prepare paper documents under CUFS. All paper financial fomlS will 
change on July 1. The new budget reports will also be explained. Prerequisite: 
None. Required for all offices. 
· RX: On-Line Requisitions. Introduction to on-tine use of CUFS. Preparation 
and approval of requisitions. Prerequisite: PR. Required for all offices using 
CICS. 
RC: Receiving Procedures. How to "receive" documents on line. This is how 
users ten the system it's OK to pay the invoice. Prerequisite: RX. Required for 
all offices using CICS. 
RT: Requisition Tracking. Shows how to check the status of requisitions and 
access other information related to a requisition. Prerequisite: RX. 
Bl: Budget Inquiries. Shows how to detennine current budget status under 
CUFS. Prerequisite: RX. 
SR: Stock Requisitions. Shows how to order items from Central Stores using 
CUFS. Also shows how to look up the prices of stores items. Prerequisite: 
RT. 
D~: Departmental Purchases. Shows how fo prepare a departmental 
pun:hase order under CUFS. Also shows how to pay an invoice or to reim-· 
burse for expenses not previously entered into the system. Prerequisite: RT. 
AR: Advanced Requisition Processing. Shows how to use some of the more 
advanced features of CUFS related to requisition processing. Prerequisite: 
RT. 
BA: Budget Administrator Duties. A general orientation to CUFS, how to 
apply approvals to documents prepared by others. Prerequisite: None. A 
stand-alone course. Budget administrators wanting an irKiepth knowledge of 
CUFS are encouraged to take the normal sequence of courses rather than this 
class. 
CUFS Training Sessions: 
Prerequisite Structure 
* = Required for CICS Users 
Only PR is required for those using paper forms. 
Nominations are being taken to honor a 
classified staff member for outstanding work 
Do you know a classified staff member 
who is outstanding in his or her service to 
the University community? Classified Staff 
Council invites faculty, administrative and 
classified staff to make nominationS for · 
the 1991 Outstanding Service Award. 
The award was established in 1989 by 
CSC to rerognize extraordinary peitorm-
ance. Any current classified staff member, 
either permanent fuD-time or pennanent 
part-time employees who have been on 
the University payroll for 12 continuous 
months is eligible. Persons retiring after 
June 28 also are eligible. 
Classified staff currently serving on the 
Outstancfing Service Award Committee 
are not eligi>le. 
The committee looks at criteria such as 
job perfom la! ice (dependability, innova-
tion, giving beyond what is required) and 
the employee's relationship with the Uni-
varsity (concern, commitment, wiDingness 
to give uncompensated time to University 
activities). 
Persons wishing to nominate a classi-
fied staff member for the award should 
complete a nomination form and secure 
two adcfrtional letters of reference for the · 
nominee. References may be made by 
Univefsity employees as well as extemal 
soun:es familiar with the nominee's job 
performance. Letters must be limited to 
two pages. 
Nomination forms and references 
should be sent to the Outstanding Service 
Award Committee, P.O. Box 91, no later 
than 5 p.m. June 28. 
Nomination forms have been sent to all 
Univefsity staff. Persons who need 
additional forms or more information 
should contact carol Kreienkamp, chair of 
the COhalittee, at 372-2452. 
Breakfast topic focuses on the Middle East 
"The Shape of Peace in the Middle 
East" will be the topic ol the next Break· 
fast in BG to be held Friday (April 26). 
Or. John G. Merriam, political science, 
and Imam A. M. Khattab, director of the 
Islamic Center of Greater Toledo, wi1 
discuss recent events in the Persian Gulf 
at 7:30 am. in the Mileti Alumni Center. 
Breakfast in BG is a monthly breakfast 
series to encourage interaclion between 
the University and Bowling Green com· 
munities. All breakfasts are open to the 
public and reservations can be made by 
calling Marcia Latta at 372-2424. Cost is 
$4 per person and seating is limited. 
<>'Connor~from~-the~tront~~~~~~~~~~~~~~~~ 
disguise and I just felt that these people 
had more to offer me thalt I had for them,· 
he said. "We use the word 'retarded" but I • 
prefer using 'specially gifted'. I have since 
found in these special people qualities of 
caring, honesty and humor which cause 
me to wonder if there are fewer disadvan-. 
tages to being retarded than to being what 
we consider normal.· 
O'Connor wrote an early chapter of the 
book shortly after that visit 10 years ago. 
At the time he wasn't sure if it was a short 
stoty or the beginning of a novel. Later he 
read a chapter at the Indianapolis Writer's 
Center and received numerous questions 
as to what happened next. ·1 decided to 
write the novel to answer them; he said. 
He began his research by reading 
anything he could get his hands on about 
people called retarded or developmentally 
disabled and about the homeless. One of 
his daughters works for Senator Howard 
Metzenbaum and obtained many govern-
ment and congressional documents on 
tt".e topics. He also diso ISSed the novel 
with Doug McVey, head of the Mental 
Retardation and Developmental Disabili-
ties office in Bowling Green, and Ray 
Ferguson of the Ohio Association for 
Retarded Citizens, who made useful 
suggestions. 
Senate from the front 
Leigh Chiarelott. education curriculum and 
instruction, who is currently the vice chair 
wall become chair. 
Also on the agenda. the senate passed 
amendments to the Academic Charter 
reganfmg the faculty rank of lecturer. The 
senate aeated the rank last fall and 
wording changes had to be incorporated 
into the charter to reflect the new appoint-
ment. . 
Senators also approved two resolutions 
calling for the removal of the faculty 
overload pay schedule from the Academic 
Charter and replacing it with a new pay 
schedule . 
Senator Roger Anderson explained that 
it is simpler to establish overload pay 
rates as a ratio or percentage of salary as 
is done for summer school. Adoption of 
the proposed scale would make annual 
revision unnecessary. 
Under the recommendation, lecturers, 
instructors, assistant, associate and full 
professors would receive 1/30th of their 
academic year salary per aedit hou{ of 
overload. FaaJlty and staff on annual 
contracts would receive 1/371h per aedit 
csc from the front 
91 and Dalton said they are expected to 
rise to $9.7 million for 199t-92, a $1.3 
million increase. 
"We have to find some way to cover the 
inaeased costs when there is no revenue 
to do so; Dalton said. "The only way we 
can do it. as unpleasant as it may seem, 
is to share the cost with the employees.. 
The University has hired a consulting 
firm, Costeffex. to examine ways to 
contain health care costs on campus. 
Various options are being considered, 
including increasing deducli>les or co-
payments or increasing the amount each 
employee contributes in premiums. 
Counal member Bob Kreienkamp said 
many constituents have indicated to him 
that they are worried that classified staff 
will be especially hurt if the University cuts 
health care benefits across the board. 
Classified staff currently receive both 
single and family medical coverage 
including vision and dental at no cost to 
them. Administrative staff and faculty 
receive single coverage at no cost. but 
must contribute towards family medical 
ooverage with no option for family vision 
and dental coverage. 
Kreienkamp said classified employees. 
received the special package one year in 
lieu of a pay increase. "The contract staff 
took the money that year and we took the 
benefits. Now we're being told some of 
our benefils are going to be taken away. 
Ifs not fair,· he said. 
Martin said the administration recog-
"This was strange territory for me; 
O'Connor said. "As much as my research 
had prepared me. I didn't have the confi-
dence with it as I do when I've been 
through the experiences myself.· 
He kept doubkH:hecking himseH to see 
if he had details correct. He abandoned 
the project numerous times because he 
was fearful he was over-imagining the 
storyline. 
"But whenever I was in doubt, I always 
seemed to be pulled back to the novel,· 
he said. "One time when I was particularly 
discouraged about it, I took some clothes 
to the cleaners and saw a special school 
bus stop across the street. This small 
beautiful person who was specially gifted 
got out and as she started back to the 
run- down house where she lived. using 
her fist as a vase, she stooped to pick a 
bouquet of dandelions for whoever was 
waiting for her. She looked thnlled over 
her dandelions, which most people think 
of as weeds. Immediately I went back to 
work on the book. 
"These special people have something 
that most civirlzed people have lost· 
Fincfing Brendan will be in bookstores in 
August and is being published by Simon 
and Schuster's Summit Books. 
hour. 
A proposed amendment to the charter to 
recognize the Council of Chairs was 
tabled until it could be further explained at 
the next meeting. 
During issues and concerns, several 
senators said they were upset by the way 
departments were instructed to call 
meetings on short notice Apnl 1 O to 
decide how they might art their budgets 
up to five percent. . . . . - . ' . . . ' . 
Senator Philip O'Connor inquired if the 
same types of cuts were being made at 
the administrative level as wen as aca-
demic units. He also felt the senate 
should have the opportunity to scrutinize 
and debate any cuts proposed for the ad-
ministrative level. 
0r. Eloise Clark. vice president for 
academic affairs, said all administrative 
areas, including the presidenf s area, had 
to document how they would reduce their 
1991-92 budgets up to seven percent if 
necessary. 
"Cuts will not be made across the board, 
but where it will do the least hann in 
academic programs,· she said. 
nizes that there are differences between 
employee health care packages and 
changes will be made in the most fair 
manner possible. 
University employees who met a 
representative from Costeffex three 
weeks ago will be meeting with a new 
representative in meetings April 24 and 25 
to disci rss results of the earlier meetings 
and to offer input about the employee cost 
sharing optiol IS. Costeffex will be making 
its final recommendations to the admini-
stration between May 1-10 and a decision 
will be announced before the May 11 
graduation, Martin said. 
Fmn said one of the reason's the 
University's health care program is 
suffering is bera•ise it canies more than 
its fair share of family coverage. "We are 
the insurer of choice with many couples 
that have one spot ise wonang at the 
University and the other somewhere else 
in Bowling Green. Our plan would pay out 
a lot less if those people had their 
coverage through the other 5po1 ise 
woOOng outside the campus,. he said. 
Also during the diso rssion, Dalton said 
lhat even if the University is unable to 
provide salary increases this year due to 
the budget situation, it is probably still 
obfigated to fund steps and longevity for 
classified staff. 
H there are no salary increases, there 
wil be no merit increases either, but the 
University would likely be a>rnmitted to 
promotion increases from the past year. 
.. 
Date book 
Monday, April 22 
Art Exhibit, "The 40th Annual Undergradu-
ate StUdent Art Show .• Fine Alts Gallefy. 
Gallery hours are 9:30 am.-4:30 p.m. Monday 
through Friday and 2:30-4:30 p.m. Sundays. 
The exhibit wiU be displayed through May 2. 
Exhibit, "Heritage and Mission: Jewish 
Vienna.. documents the histofy of Jews in 
V"ienna. through May 1 o • .lero11!8 Library. 
Art Exhibit, "Chalkmar11s in the Rain; an 
exhibit of metal leaf COfTl)OSitions by BGSU 
graduate art student James Welch, Kennedy 
Green Room. Moore Musical Alts Center. 
Gallely hours are 9 am.-5 p.m. Monday 
through Friday. The exhibit will be displayed 
through May 11. 
Aerobics Classes, The "30-minute Noon 
Wortcoc..1. • is geared for faculty and stall and will 
be held in the Con:mtiveslOance Room. 
Student Recreation Center. 
UnlveBity Convocation wtth President 
Olscamp, to discuss proposed changes in the 
health care benefit plaand the budget situation. 
3-5 p.m., Lenhart Grand Ballroom, University 
Union. 
Men's Bowling League, 7 p.m., Buckeye 
Room, University Union. 
International Rim Series, "Rosalie Goes 
Shopping; 7:30 p.m., Gish Film Theater. The 
film will be presented as part of the Percy 
Adon Festival. 
Tuesday, April 23 
Theatre Lecture, "The Theatre of the 
Absurd and After; featuring Martin Esslin, 
theatre aitic and scholar, 11 am., Joe E. 
Brown Theatre. 
Women's Softball, vs. Toledo, 2 p.m.. 
Steller, Field. 
Computer Services Seminar, "Introduction 
to Harvard Graphics (IBM)," 2:30-4:30 p.m .• 
Williams HaD computer lab. 
Polltical Science Alumni Forum, "Doing 
Business in the Public Sector: The Tension 
Between Aa::ountability and Efficiency; 
featuring Patrick N. Carroll, 1982 graduate, 3 
p.m., Alurmi Room, University Union. 
WBGU-TV Program, "Ohio Business." 
business experts debate current issues, 5:30 
p.m. and midnight. Channel 27. 
Planetarium Show, "Sky Stones; explores 
the Pyramids of Egypt, Stonehenge and the 
Temples of Maya, 8 p.m. Tuesdays and 
Fridays and 7:30 p.m. Sundays, BGSU 
Planetarium. 
Classified 
Employment 
Opporttmities 
Eligible List 
Posting Expiration Date: 4 p.m .• Friday. April 
26. 
4-91-1 Cook 1 
PayRange3 
University Food Operations( 
Union Food Operations 
An examination wiD be given for the above 
classification. Candidates will be ranked based 
on test saires and experience. and an "eligible 
list" will be establ'IShed. As vacancies occur, 
names are referred from this list. Employees 
may apply and take the examination even if 
aurently in a prabationaJy period. 
Promotional Examination 
Posting Expiration Date: 4 p.m.. Friday, April 
26. 
4-91-2 Cook 2 
PayRange5 
University Food Opera1ionsl 
Union Food Operations 
An examination will be given for the above 
dassilication.. Candidates will be ranked based 
on test saires. experience and past perform-
ance and an "eligible list' will be established. As 
vacancies occur, names are referred from this 
list. Employees may apply and take the 
examination even if currently in a prcbationary 
period. 
Wednesday, April 24 
Afflnnatlve Action Video Discussion 
Series, "Racism 1o1 • • looks at racism, our 
ede K'a1ional institutions and the pradic:al steps 
that we need to take in seelling to live up to the 
ideals of an inclusive democracy. 11:30am.-1 
p.m., Alumni Suite, University Union. 
Aerobics Classes, The "30-minute Noon 
Workout,. is geared for faculty and staff and will 
be held in the Conilatives'Dance Room, 
Student Recrealiot) Center. 
, WBGU-TV Progtam, ·Art Beat; explore the 
issue of the value of art in Ohio with Wayne 
Lawson, the Ohio Arts Council director, 5:30 
and 11 :30 p.m., Channel 27. 
Lecture, "Leo Fischel: A Literary Portrait of a 
V"iennese Jew in Robert Musil's The Man 
Without Oualities, 7 p.m., Con!erence Room. 
Jerome Library. The lecture is in conjunction 
with the "Heritage and Mission: Jewish V"ienna" 
exhibition at the library. 
Thursday, April 25 
lllcroc:omputer Users Roundtable, the 
spotlight topic wili focus on ·An Academic Year-
End Review," 1 :30-2:30 p.m .. Ohio Suite, 
University Union. 
Apple Education TV Series, "Multi-Media 
201: Beyond the Basics; 4-5 p.m .. WBGU-TV 
s1udio, 245 Troup St 
WBGU-TV Program, "Journal 1991," 
explores school financing With a panel of 
experts, 5:30 and 11 p.m .. Channel 27. 
Children's Theatre at Arelands, 'Who's 
Afraid of the Big Bad WoH?" featuring two 
classics "The Three Little Pigs,. and "little Red 
Riding Hood; 7:30 p.m., McBtide Auditorium, 
Firelands College. The show will also run at 
7:30 p.m April 27 and 2:30 pm. April 28. 
University Theatre Production, "Bedltlom 
Farce; 8 p.m .. Eva Marie Saint Theatre. The 
showwil run through April 27 at 8p.m. Call 
372-2719 for ticket information. 
Lenhart Ctasslc Alm Serles, "The Many 
Adventures of WiMie the Pooh; 9 p.m., Gish 
Film Theater. Part of Disney Month. 
Friday, April 26 
Ph.D. Rnal Examination, Jiunn-jyh Jaw, 
School of Mass Communication, will present 
"The Impact of Television on Cl>.inese Studen1S' 
Values," 9-11 am., 310 West Hall. 
Ph.D. Final Examination, Daniel P. Keogh, 
biology, wiU present "Rfl9Ulation of Insect 
Cytochrome P-450 Depeudent Steroid Hydrox-
ylase Systems: An Analysis of Factors 
Affecting Midgut Ecdysone 20-Monooxygenase 
Activity in Manduca sexta. • 9:30 am., 445 Life 
Science Building. 
Master Class, by soprano Martina Amrjo, 
Distinguished V"ISiting University Professor. 
10:30 am-12:30 p.m and 2:30-4:30 pm., 
8lyan Recital Hall, Moore Musical Arts Center! 
Economlc:s Colloquium Series, "Time-
Separable Preferences, Business Cycles and 
Savings," by Dr. Michael Dowd, University of 
Toledo. 3:30 p.m., 4000 Business Administra-
tion Building. 
WBGU-TV Program, "The lJniversity 
Forum; explores the wor1d of ideas With ex-
perts from BGSlfs faculty and special gues1s 
visiting the University. 5:30 and 11 p.m., 
Channel27. 
Women's Bowling League, 7 p.m., 
Buckeye Room, University Union. 
Readings In lhe Chapel. featuring fiction 
writers John Edwards and Carol~-
7:30 p.m., Prout Chapel. 
Concert. featuring BGSlfs Concert Band 
and University Banc!, 8 p.m., Kobacl<er HaD, 
Moore Musical Alts Center. 
UAO Film, "White Palace; 8 and 10 p.m. 
and midnight. 210 Math Science Building. AU 
movies are $1.50. 
Saturday, April 27 
Eugene Lukacs Symposium, a part of 
National Mathematics Awareness Month. Fea-
tures several promrient slalisticians and the 
~m runs through April 28. Can V"'1J3Y K. 
Rohatgi at 372-7470 for more information. 
Open Auditions, for the Bowling Green 
Summer Musical Theatre production of 
"Oktahomar 10 am.-2 p.m., Kobacker Hall, 
Moore MusiCal Arts Center. Auditions wiU also 
be held from 5-10 p.m. April 28 and 7-10 p.m 
April 29. 
Faculty I Staff positions 
The following faculty positions are awilable: 
EDAS: Intern instrudDfs (two positiol is, terlllOrarY. part-time). Contact Bil Reynolds !2-7377). 
Deadline: May 1. 
libraries and Leaming Resoun:es: Head of reference seivices (probationary, ful-lime). 
Contact Bonnie Grarch (2-2856). Deadline: May 27. Also, reference 1iJrarian (prtlba!ionary, ful-
time). Contact Janet Welch (2-2856}. Deadline: July 5. 
•iagemeut. VISiting professor (tenninal, full-lime). Contact James McFillen (2-2946). Dead-
line: May 1. 
The following admi11isll awe pasition is available: 
SIUllent Aecr.uon Cermr: Assistant director, programs and student employment. Contact 
T eny Parsons (2-2711 ). Deadline: April 25. 
WBGU-TV Program, "Amish Cooking from 
Quilt Country.· enjoy a cultural roundup of Ger-
man apple pancakeS, cinnamon puc:lOOg and 
German cabbage rolls, noon. Chanoel 27. 
Concert, featuring Ille BGSU Flute Choir. 7 
p.m., C.'loral Reheatsal Han, Moore Musical 
Alts Center. 
Jazz In Bowling Green 5eries, featuring 
the jazz ensefrille Oregon. 8 p.m., Kobacker 
Hal, Moore Musical Alts Center. Tickets are 
$5, $7 and $9 for adults and $3. $5 and $7 for 
students. 
UAO FUm, "White Palace," 8 and 10 pm. 
and midnight, 210 Math Science Building. All 
movies are $1.50. 
Sunday, April 28 
Concert, featuring guest violinist Janet 
Packer assisted by pianist Frances Burnett, 4 
p.m., Btyan Recital Hall, Moore Muslc:al Arts 
Center. 
Creative Arts Program Recital, celebrating 
"Mozart and the Age of Enfightenment. • 8 p.m .. 
Bryan Recital Hall, Moore Musical Arts Center. 
Monday,_ April 29 
Concert. featuring bassoonist Wiliam Davis 
and pianist Jolene Davis, 8 p.m .• Bryan Recital 
HaD, Moore Musical Arts Center. 
Cedar Point tickets 
are for sale again 
As a member of TIRES {Toledo 
Industrial and Reaeation Employee Serv-
ices Council, Inc.) personnel services has 
arranged to again offer University 
employees Cedar Point Good-Any-Day 
and Junior ticket sales. They will be on 
sale at the information desk at the · 
University Union from April 29 through 
Aug.30. . 
Cedar Point's operating season begins 
Saturday, May 11, and continues every 
day through Labor Day, Sept 2, plus an 
adcfrtional four bonus weekends thereaf-
ter, ending on Sunday, Sept 28. Persons 
planning a trip to the amusement park on 
one of the weekends after labor Day can 
purchase tickets at the gate for less than 
the Good-Any-Day tickets. 
Children ages three and under will be 
admitted to the park free. Junior tickets 
are available for persons age four and 
over and who are under 48 inches in 
height at the time the ticket is used. 
Persons who are 48 inches in height or 
taller through the age of 59 will be 
admitted with a Good-Any-Day ticket 
Tickets for persons 60 years of age and 
over will be sold at the gate only and not 
at the Union. 
Good-Any-Day tickets cost $18 at the 
Union {$21.95 at Cedar Point). Junior 
tickets are $11.95 and senior citizen 
tickets are $12.75. 
Ticket sales are final and refunds will 
not be given. Employees must present 
their University l.D. card and pay for the 
tickets in cash. 
Musical auditions set 
The Bowling Green Summer Musical 
Theater will hold open auditions for 
Rodgers and Hammerstein's "Oklahoma!· 
on Apnl 27, 28 and 29 in Kobacker Hall of 
the Moore Musical Arts Center. 
Roles are available for both singing and 
nonsinging actors and dancers. Students 
and area residents are encouraged to try 
out for the show. 
Auditions will be held from 10 am.-2 
p.m. Saturday; from 5-10 p.m. on Sunday; 
and from 7-10 p.m. Monday. caDbacks 
win be held from 7-10 p.m. Tuesday, Apnl 
30. 
Singers are asked to bring a song to the 
auditions. Dancers are asked to wear 
appropriate clothing. 
The production wiD be presented July 
12, 13, 19and20andSept6and7in 
KObacker Hall. 
F. Eugene Dybdahl, director of opera 
activities, is the producer and director for 
the show. For more information about the 
auditions. he can be contacted at 372-
8623. 
Positions are filled 
Three employees joined the administra-
tive staff recently. They are Ann Betts, 
general manager, food operations (for-
merly classified); RusseU Burton, 
manager systems support services, 
admissions; and Amy Whlleford, 
assistant cilector, placement services. 
Classified staff 
to vote on pay 
proposals April 23 
Classified staff are reminded that 
Tuesday (April 23) is Election Day. 
All classified employees are eligible 
to vote on whether they want to 
continue under the current pay 
system or adopt one of the two 
proposed options. 
The voting booths will be open 
from 7 am.-6 p.m. in Memorial Hall 
and employees should bring an l.D. 
Under the first option, the current 
step process would be completely 
grandfathered out {those staff 
currently in steps will progress 
through until they reach their top 
step) in three to five years. It would 
eliminate the longevity process and 
allow all classified employees to 
receive the full across-the-board per-
centage increase available in the 
salary pool. . 
New employees would not enter a 
step process at all once a new pay 
system went into effect 
The second option would grandfa-
ther out the step process in the same 
time frame as the first option but also 
would significantly enhance the 
longevity systems by using .5 
percent of the salary pool. After 
employees receive their original 2.5 
percent longevity supplement 
following the fifth year (as is currently 
being done). they would receive an 
annual .5 percent longevity from 
years five to nine. 
Adviser is needed 
The Zeta Kappa chapter of Alpha Phi 
Omega is in need of faculty advisers for 
the 1991-92 academic year. 
Alpha Phi Omega, founded in 1925, is a 
co-ed national service fraternity built on 
the principles of leader:ship, service and 
friendship. Modeled after the Boy Scouts. 
it strives to serve the campus, community 
and rountry. . 
Bowling Green's chapter, Zeta Kappa, 
was founded in 1948 and has originated 
such campus tracfrtions as Freddie Fal-
con, the Ride Board in the Union (now 
operated by UAO) and the first student 
book exchange. It is still active in the 
BGSU Bloodmobile, Scouting for Food, 
recyding the BG News and raising 
awareness for the homeless. 
· Persons interested in becoming a 
faculty adviser should contact Angela 
Mizsak at 352-841-7 or OCMB 4239, or 
Alpha Phi Omega at Box 56, University 
Hall. 
CSC planning its 
annual golf scramble 
Classified Staff Counal is planning its 
annual goH scramble to be held June 7, 
with a raindate of June 14. 
Tee times are 11 :36 a.m. -2:40 p.m. H all 
those times are filled, the tee times will be 
extended. Cost to participate is $8 per 
person. 
Foursomes can consist of University 
employees and up to two outside guests. 
Prizes will be awarded and there will be a 
raffle drawing. All proceeds will go toward 
the CSC Scholarship Fund. 
To register and sign up for a tee time, 
contact Dave Mears at 372-2911. 
Forum is scheduled 
The deputy director of the Indiana 
Department of Administration will give the 
address at the Third Annual Pofltical 
Science Alumni Forum Tuesday {April 
23). 
Patrick N. Carroll, a 1982 University 
alumnus. will disCI 155 "Doing Business in 
the Public Sector: The Tension Between 
Accountability and Efficiency" at 3 p.m. in 
the Alumni Room of the University Union. 
The forum is free and open to the public. 
A reception will follow Carroll's talk.. 
Roundtable to meet 
The Microcomputer Users Roundtable, 
to be held Thursday (April 25) will focus 
on an academic year-end review from 
1 :30-2:30 p.m. in the Ohio Suite of the 
University Union. For more information, 
contact Dr. Duane Whitmire at 372-2927. 
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President holds campus-wide forum 
Nearly 500 University employees from across campus gathered in the Lenhart 
Grand Ballr~m last week t~ ~ President Olscamp and other University adminis-
trators explain the budget Situation and possible changes to the health care plan. 
The forum was open to all employees and was broadcast on the campus' closed 
circuit network and to Firelands College. 
"I wish the purpose of our gathering today were a happier one; Olscamp said. "But 
there is simply no way we can avoid the hard decisions which face the University, 
and I want to infonn you about the situation in person.· 
He said BG administrators were expecting some budget reductions for next year, 
but not to the degree now anticipated. Also, it was impossible for the University to 
plan for the shortfall because last July, the start of the fiscal year, there was no 
indication there would be a budget crisis in the state, Olscamp said. 
Based on mild expressions of concern in governmental quarters for the next 
biennium. he said it was decided to continue a strict but informal system of internal 
control over the filling of vacant positions and the hiring of any new non-faculty 
personnel. University administrators also decided to hold back on the expenditure of 
carryover monies from the year before, and not to commit any cash which might 
come to BG as a result of fee income or state subsidy for 1990-91 enrollments above 
planned income for the 1990-91 budget 
_By late fall, i!11ormation from the state indicated there would be budget rElductions in 
higher education. Olscamp announced the job freeze was being extended to all em-
ployee categories except for jobs already approved. He also asked vice presidents to 
begin preparing for reductions. 
In February, Governor Voinovich ordered statewide budget cuts that resulted in a 
$1.9 million reduction in this year's state support for the University. In ad<frtion, the 
governor's budget calls for a cap on tuition increases at the state's universities that 
would limit Bowling Green to an eight percent fee increase next year., 
"Thus ~e effec_t of the total proposed and actual reductions in our state subsidy of 
$5.5 miUion, or nine percent below the 1990-91 level, is to leave us with an approxi-
mate ~$4 million sho'!fall in the revenues we would need to do what we are doing 
---.--_. -~ ~'t.PQV 5!'l2Qt.!gq_eas_es,:C)krymp sar "And .'?k is after Mf9 have inch~ 
permitted in the governor's budget 
"It is not possible to generate this amount of money or anything like it from addi-
tional job freezes or economies in expending current accounts. And capital funds, of 
course, cannot be used for personnel and operations. In short, we will have to reduce 
our expenditures by millions of dollars and at the same time generate additional 
income wherever we can. If the governor's budget becomes law, there is no way this 
situation can be avoided. None of us like this, but that is the reality with which we are 
confronted.· 
He said he is not sure if the governor's budget will become law and he was going to 
Columbus for three days last week to encourage key legislators for additions to the 
higher education budget. 
In addition to the budget situation, employees have been concerned about pro-
posed changes in the University's health care benefits. Olscamp said health care 
costs at the University have been escalating at a rate of about 16 percent annually for 
several years. 
'The University has, so far, absorbed the vast majority of this increase on behaH of 
our employees, but no organization, not even tax supported, non-profit ones like 
universities can afford this sort of uncontrolled cost escalation for very long; he said. 
The University hired Costeffex, a health care corisultant. to advise it in methods of 
cost containment, but no changes were expected to be implemented until January 
1992. 
"But the budget situation has changed that,• Olscamp said. 'We now believe that if 
Approximately 500 employees attended the forum to hear remarks by President 
Olscamp and other administratOIS. It also was broadcast on the dosed circuit network 
the governor's budget, or anything dose to it becomes law, we will have no choice but 
~ . OO.July·1. 1991. Whatever these chaiiges tum out ta be, they . 
your plans will sbll be included in them. 
"But I must tell you that the days of free health care for any class of employee are 
coming to an end at BGSU. It may be that the deductible and co-insurance levels, as 
well as the types of health care expenses to which increases in the premium contribu-
tions that employees pay for health care coverage. Other changes may be made over 
the longer run if our initial efforts do not succeed in bringing the rate of increase in 
these costs under control: 
Olscamp said he would use three guiding principles in managing the University 
through the state's current financial situation: preservation of the essential academic 
program; protection of the jobs of continuing employees; and doing his best to 
preserve overall levels of employee compensation. 
"Thus, I wiD increase cost sharing for health insurance and take whatever other 
measures are possible before laying off continuing employees. cutting salaries or 
reducing our essential academic programs; he said. 
During the forum, Dr. J. Christopher Datton, vice president for planning and budget-
ing, and Robert Martin, vice president for operations. also provided further information 
about funding and the work being done by Costeffex. 
Members of the audience had the opportunity to make comments and ask questions 
following the administrators' remarks. 
Dr. Blaine Ritts, accounting and MIS, said he disagreed with the statement that "the 
Continued on page 3 
Classified staff give their approval to the Option I pay proposal 
Classified Staff Council menms Ken Stemen and Janet WiRJelrrJ hetJ pass out 
ballots at the recent s's'ct01 where classified ~yees were able to vote on whicl1 
pay proposal they praf&1ed. Option I was apptOtl8d. 
Members of the classified staff gave 
their approval to a new pay plan option in 
an election last week that saw 772 em-
ployees casting their votes. There are ap-
proximately 1,100 classified staff. .._ 
The employees had the opportunity to 
vote to continue under the current pay 
system which includes steps and 
longevity. or to choose between Option I 
and II. Option I was approved with 396 
votes. Option II received 339 votes. 
Thirty-seven people voted to keep the 
current system. 
. Under Option I, the current step process 
would be completely grandfathered out 
{those staff currently in steps would 
progess through until they reach their top 
step) in three to five years. It wouKi 
eliminate the longevity process and allow 
all classified employees to receive the tun 
across-the-board percentage mcrease 
available in the salary pool 
New e114J1oyees would not enter a step 
process once the new pay system would 
go into effect. Persons hired between the 
time of the proposal's final approval and 
1he if1lllemeidation date would be 
ii tfol med that thtlir steps will be cut off at 
the implementation date. 
Joyce Hyslop, a member of Classi-
fied Staff Councirs Salary Compensa-
tion Committee that developed the 
proposals. said a formal request for 
implementation of Option I will be 
·presented to the administration and 
Board of Trustees. The committee 
would like the proposal. if approved, to 
be implemented July 1. 
'We don't expect any opposition 
from the administration because they 
have already seen the proposals; she 
said. 
Hyslop said she was pleased with 
the voting turnout and thought that 
meetings held last month to explain 
the optioris to classified staff members 
helped them to be wen informed about 
the issue. 
·1 was somewhat surprised by the 
results becat !Se I thought considering 
the rurrent budget situation, people 
might feel a little more comfortable 
with Option II (which is the same as 
Option I except it would enhance 
Continued on page 3 
